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The Minister of
Employment and Labour
published the Draft
reviewed Code of Good
Practice on the
Preparation and
Implementation of the
Employment Equity Plan

Legislative Amendment and

Development Update

EMPLOYMENT EQUITY

The Minister of Employment and Labour published the Draft reviewed
Code of Good Practice on the Preparation and Implementation of the
Employment Equity Plan (EE Plan) in Government Gazette No. 55046 on
24 July 2026 for public comment within 60 days.

The purpose of and rationale behind the EE Plan as stipulated in the
Draft Code of Good Practice, relate to a designated employer's
implementation trajectory to achieve equitable representation and fair
treatment of the designated groups (i.e. Black people, women and
persons with disabilities) in the workplace across all occupational levels.
The EE Plan addresses the barriers to fair employment policies, practices
and procedures, identified in the employment equity analysis process,
and provides for remedial measures to be implemented within set time
frames.

The Draft Code of Good Practice, applicable to all designated employers,
also states that its objectives are to provide guidelines to designated
employers and their employees on good practice for the preparation,
implementation and monitoring of an EE Plan as required by the
Employment Equity Act, 1998 (Act No. 55 of 1998) (EEA) as amended,
and its Regulations.

Interested parties may submit written comments within 60 days from the
date of publication (closing 22 September 2026).

LABOUR RELATIONS

Department of Transport on Administrative Adjudication of
Road Traffic Offences (Aarto)

The latest Aarto phase has commenced at municipal level and has been
implemented from 1 July 2026 in terms of—

o the Administrative Adjudication of Road Traffic Offences Act, 1998
(Act No. 46 of 1998) published in Government Gazette No. 54917
dated 29 June 2026, at the listed 60 metropolitan/municipal areas

o the Administrative Adjudication of Road Traffic Offences Amendment
Act, 2019 (Act No. 4 of 2019) published in Government Gazette No.
54918 dated 29 June 2026, at the listed 62 metropolitan/municipal
areas.

The specified sections listed in the above Government Gazettes deal with
the implementation of the system, procedures for issuing infringement
notices and imposing penalties, along with regulations that support the
overall system.

In addition, the Administrative Adjudication of Road Traffic Offences
Regulations, 2026 were published in Government Gazette No. 54922
dated 30 June 2026 and came into effect on 1 July 2026.
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Legislative Amendment and

Development Update

The Aarto Regulations, 2026 set out the following:
e Adjudication procedures; the Appeals Tribunal; penalties, discount, fees and costs;
o Demerit points, disqualifications, cancellations, and rehabilitation programmes;
¢ Payment methods;
¢ Aarto forms in Schedule 1;

o Monetary value of penalty unit, penalty amount, discount, fees, disbursements and
penalties in terms of sections 29(b) and 32 and 34(b) of the Act in Schedule 2; and

o Categorisation of offences, infringements and demerit points in terms of section 29 of the
Act in Schedule 3.

It is important to note that the demerit points phase/system is not yet in effect; however, media reports indicate
it will possibly commence at a determined date in 2027.

Trade Union Information

The Department of Employment and Labour announced the registration cancellation of the following trade

union:
Veld and Forest Union of Workers 13-Aug-26

Bargaining Council Collective Agreement Information

Listed below are the Bargaining Council Collective Agreements that have been extended to non-parties:

Date on which Collective

Bargaining Council Collective Agreements Agreements were extended
to non-parties

Furniture Bargaining Council Main Collective Amending Agreement 30-Apr-28

Shall remain in force until as
amended from time to time

Motor Ferry Industry Bargaining

Council of South Africa Main Collective Amending Agreement

South African Road Passenger
Bargaining Council

31 March 2027 or until replaced

Main Collective Agreement
by a subsequent agreement

The extension of the various Bargaining Council Collective Agreements to non-parties means that other
employers and employees working in the same or a similar industry are also bound by the provisions of the
applicable Collective Agreement until the date specified in the Government Gazette.

RECENTLY PUBLISHED ARTICLES

¢ EMPLOYMENT EQUITY COMPLIANCE: WHAT DESIGNATED EMPLOYERS NEED TO KNOW (August
6, 2026)

e EMPLOYMENT EQUITY COMPLIANCE FOR NON-DESIGNATED EMPLOYERS: WHAT YOU NEED TO
KNOW (September 4, 2026)
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CONTACT US

PRETORIA
Alenti Office Park, Block E
457 Witherite Road
The Willows Ext 82, Pretoria

t +27(0) 10025 0682
f +27(0) 86 502 7607
e marketingpta@serr.co.za

CAPE TOWN
78 On Edward
78 Edward Street
Bellville, Cape Town

t +27(0) 21 020 1050
f  A27,0) 2790 2017
e marketingcpt2@serr.co.za

UPINGTON

First Floor
Blaauws Ecke Building
7 Schroder Street, Upington

+27(0) 54 0101020
+27 (0) 86 502 7607
e marketingupt@serr.co.za

BLOEMFONTEIN
Unit 1, 1st Floor Offices
10 Barnes Street
Arboretum, Bloemfontein
t +27(0)51 0105030
f +27(0) 86 502 7607
e marketingbfn2@serr.co.za

For more information on our range of business legal
compliance services, please contact us.

JOHANNESBURG

1st Floor, Precision House
Cnr New Road/6th Road

International Business Gateway, Midrand

t +27(0) 100250970
f +27(0) 86 563 1474
e marketingjhb@serr.co.za

SOMERSET WEST
Unit G-04
Triangle Point
13 Urtel Crescent
Somerset West

t +27(0) 10025 8131
e marketing-SW@serr.co.za

DURBAN
166 Rodger Sishi Road
Westville
Durban

t +27(0)31 0202100
f// 427 (0) 86 461 4928
e 'marketingdbn@serr.co.za

You can also find out more about our comprehensive range of f ° You

product service solutions on our website www.serr.co.za
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